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Two Ways You May Be Unwittingly Derailing  

Your Job Search or Career Transition  
and What You Can Do Right Now to Get Back on Track 

 
By Rebecca Kieler and Carol McClelland, PhD  

 
 

Wonderful to see you here! We can’t wait to share the information in this free guidebook with 
you!  
 

Why are we so excited? Because we know that with this information you’ll be in a much, much 
better position to make a successful transition to a career that allows you to contribute your 
expertise to build a better world! 

 

Rebecca Kieler                                                                      

Founder, Kieler Career Consulting 
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Two Ways You May Be Unwittingly Derailing  

Your Job Search or Career Transition  
and What You Can Do Right Now to Get Back on Track 

 

By Rebecca Kieler and Carol McClelland, PhD 
 

We live in a time when it’s hard to feel in control of much of anything. So much feels so out of 
our control; environment, justice, health, kids, and oh yeah…our career. 

There are days when we just feel like giving up. With our head down we just plod along, going 
through our life, minute by minute, to make it through the 
next day…to get to the weekend.  

But you know things could be better; you know you could do 
better. You know you could make a difference.   
 
Just think how much better the world would be with one small 
change: everyone had the opportunity to work in a career that 
gave them satisfaction and allowed them to make the 
contribution they want to make.  

The question that may be swirling around in your mind is 
how do you make this change? Regardless of where you are,  
looking for a new job, contemplating a new career, or realizing 
the time for a change is coming, you just don’t know what to 
do or how to precede, which step to take first or which 
direction to turn.  

But deep inside you feel like there is a better way… 

A way you can do what you want, be satisfied with what you do, and  
be proud of making a difference in your own way. 
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Searching for Your Next Career Opportunity  

As you scan for possible career directions you realize so many issues grab your attention. You’d 
love to act on every one of them, but you don’t know how to pull all the threads together to 
come up with a cohesive plan that will move you beyond your confusion and into action with 
your career transition. 

In your efforts to find a path forward, you may be: 

 Struggling to figure out where your skills fit within the current economy. 
 

 Wondering where to look to find viable job opportunities that pay the kind of salary you 
need to make…or if it’s even possible. 
 

 Worrying that you’ll have to start your career all over again to do what you really want to 
do.  
 

 Frustrated that you can’t find more information about careers in fields that interest you. 
 

 Trying to figure out the best way to get the training you need to enter your chosen field 
OR you are trying to figure out how to translate your degree or experience into a paid 
position. 
 

There Is Good News! It’s just not “in the news.” For some reason good news isn’t what sells so 
the mainstream media doesn’t cover it. The truth is that in almost every area in the USA 
employment is picking up, slowly, but it is picking up.  

In addition, there are wonderful new and emerging positions in technology, sustainability, 
green/clean, social justice, social change, etc. In nearly every thriving industry there are new 
opportunities emerging. If you want to discover new information, you need to ask new 
questions. What questions could you ask to find out what’s really going on in your target 
industry?   

If you are looking within one of the emerging fields, you are what we call a trailblazer. As a 
result, you are blazing new paths. This also means that your job search will be somewhat 
different.  

This eBook will help you see how you may unwittingly be taking unnecessary detours that may 
lengthen your quest to find a career that is fulfilling and allows you to have the impact you 
want to have.  
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Guiding Passionate Professionals to  
Careers that Match Their Values 

I have committed my entire career to helping people be 
the best they can be. From social work to recruiting to 
career strategy, I have worked with thousands of people 
with the same objective: To help them see their options, 
take action, and achieve their goals.  
 
This work has allowed me to work with wonderful minds 
and talent and to pass all that I have learned on to as 
many people as possible.  

 

I cannot think of a higher purpose than helping others be the best they can be, especially those 
who want to put their talents out there to make the world a better place where all of us thrive .  

  

Two Ways You May Be Unwittingly Derailing  
Your Transition to a Greener Career 

 

You know you want to have a greater impact with your career. That much is clear to you. 
Whether this is your first foray into the career world or you are up-leveling a successful career, 
you are actively trying to figure out the best way to use your expertise to contribute to the 
issues and industries that intrigue you. 

Here are two common mistakes we see that can unwittingly take you off course or cause you 
so much frustration that you just might give up on finding the career where you can use your 
talents. Given your desire to make a difference, wouldn’t it be a shame if you took a career path 
that prevented you from contributing your expertise to the issues you care so much about?  

 

Are you taking any of the actions described below  
that are likely to derail your transition  

to a new career or position? 
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Derailing Action #1: Starting Your Search without Clarity about Your 
Career Focus 

As you try to navigate through the feelings of confusion and overwhelm, you realize you aren’t 
the only one confused by your search. As you pay closer attention you realize that when you 
describe what you want to do, people’s brows furrow or their eyes glaze over after a few 
sentences. Furthermore, their referrals are so off the mark you realize they, too, have no idea 
what your goal is. 

To overcome the unevenness of your search, you have most likely tried to focus your search in 
some way. Perhaps you’ve tried one of these focus strategies.  

Externally Motivated Focus 

Targeting a Career the Media Has Deemed to Be a “Hot” or “Cool” Career - Everyone is 
saying this position/industry is due to grow, is growing, or is high paying. They talk it up 
so much that you are sold…even though you have very  little training, experience, or 
perhaps even interest in the position. If that’s the case, is that really a good position for 
you to target for your job search?  

Focusing on a Target Industry – You’ve been tracking developments in a particular 
industry that interests you. You know you’d be thrilled if you could find a job working in 
this industry. But when someone asks you what role you want to play in the industry, you 
have no idea what the functions are or how your skills match their needs. Successful 
career plans aren’t based on your affinity for one industry or one functional skill.  

Constantly Searching 

Riding Your Merry-Go-Round of Ideas – If you are a creative person, you may feel a 
constant procession of ideas pulling you this way and that. It’s likely you are spending 
more time searching through your ideas for the right one than you are focusing on the 
job search strategies themselves. Your whirling dervish approach to your job search 
confuses your contacts. Every time you talk with them you have a different idea. Your 
career direction changes so fast and so frequently that your contacts give up trying to 
make sense of it all. Unfortunately, this means you are likely to lose these contacts as 
referral sources. 

Keeping Your Options Open 

Staying Open to Opportunities – You don’t want to close down any options so you stay 
open. You listen to what people are talking about, you scan the job boards, and you try 
to act on everything. This strategy feels a bit like being in a pinball machine. Reacting to 
this opportunity and that sends you ricocheting all over with no control, no rhyme or 
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reason, and no direction. Is this scattershot approach going to give you the results you 
are looking for? 

Being a Chameleon – You change your story to match the needs of your contacts or 
hiring managers. What you don’t realize is that what you are seeing as their needs may 
be assumptions and stories you’ve created that have very little to do with their actual 
needs. What if changing your story for each situation is actually clouding people’s 
understanding of who you are and what you truly want to do?  

Taking Whatever Falls in Your Lap – You get seduced into following the Path of Least 
Effort. The lack of effort required makes it seem like a much “easier” strategy. You don’t 
have to devote much time to evaluating different options or making a decision to choose 
one opportunity over another. Instead you just accept the opportunity that shows up 
first. It’s true you do land a job, but the question is, is it the right job for you? O r is it just 
another J. O. B.?  
 

Derailing Action #2: Jumping Straight into Your Search without a 
Strategy  

After deciding you want to find a more meaningful position, your first inclination may be to 
jump right into your job search. To do this you might:  

 Scan a variety of job boards and company listings to “see what’s out there”  
 

 Talk to as many people as you can to learn what they do  
 

 Find an appropriate recruiter to find a position for you 
 

 Wait for opportunities to fall in your lap, taking action on any that seem interesting 

You may have used these strategies in the past with some success, so it seems to make logical 
sense to get busy doing what worked before. Unfortunately, the economic landscape has 
changed a bit. Strategies that once worked aren’t working any more, especially in emerging 
areas of the economy.  

 When you apply for jobs online you rarely, if ever, get called back for an interview . Did 
you know you could be competing with 200-500+ people for that position?  

 When you assess your situation, you know that you don’t really have a clear sense of 
your own direction. You are relying on other people to tell you what you can do with 
your skills. But there’s a problem with this strategy. Most people you ask don’t really 
have a clear, detailed understanding of your skills, personality, expertise, or reputation. 
Do you really want to rely heavily on them to point you in the right direction?  
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 You resort to following every lead that comes your way—from job boards to referrals 
from friends—you soon realize that you are utterly overwhelmed and lost! There are so 
many possible positions, you feel like you are constantly writing yet another resume, 
figuring out how to position yourself for the job being advertised. You feel like you are in 
a pinball machine and you are exhausted! You want to rein in your search a bit, but how 
are you to know which opportunities are right for your skills and expertise? 

As much as you are trying to get results—better referrals, interviews, job offers—you have to 
admit that you don’t seem to be building any momentum. All you are doing is reacting to one 
opportunity after the next. Some days it feels like you are just spinning in place.   

There’s really no rhyme or reason to your search.  
You have no idea how to change up your strategies to get better results. 

In Such a Hurry, You Never Gain Traction  

No matter what strategies you use to focus your search, you aren’t gaining traction with your 
job search.  

With every position you apply for, you feel like you are… 

 Scrambling to pull the pieces together  
 

 Trying to look credible, even though you know you don’t have a solid understanding of the 
industry, the company, or the position  
 

 Concerned you aren’t making a good impression because you don’t have the right training 
or experience  
 

 Worried the hiring team is going to see right through your act 

And that’s just what you experience during the job search itself.  

If you do land a position, it’s highly likely that the position:  

 Won’t enable you to have the impact you want to have—leaving you feeling deflated and 
frustrated  
 

 Won’t be a good fit—if you didn’t research this new position it’s possible that you will be 
in for a huge surprise! If you do wake up to the reality that this job is not what you thought 
it was you’ll likely end up feeling dissatisfied, unengaged, and STUCK! 
 

 Won’t last very long—which means you’ll be back in job search mode far too soon!  
 

 Will prepare you for future jobs you don’t even want!—talk about a dead end career!  
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There Really Is Another Way! 
 
The key to launching a successful career transition is to begin your search with your desired 
contribution in mind. This means stepping back from your circumstances to identify the best 
way for you to use your expertise to create, or contribute to solutions that build a better world. 

Pausing to reflect on your interests, the causes and issues that capture your attention, and the 
skills and knowledge that make up your unique expertise allows you to uncover clues and 
themes that already exist, if you know where to look.  

We realize this requires you to slow down when  
every cell in your body wants to be in action. 

 

This exploration is an essential starting point to creating a vibrant plan of action for your career 
transition. 

The strongest careers are those that take all of you into account—, your interests, your 
professional experience, the way you want to live your life and your natural ways of being. With 
a clear, focused plan that’s uniquely designed to allow you to express all of who you are, you 
have a much stronger foundation from which to launch your contributions! 

 
Being Strategic Doesn’t Take as Long as You Think  

Most people think it takes months, if not years, to figure out their true purpose. We cringe 
when we see people wandering in the wilderness of their minds trying to figure out their 
career direction. It’s painful to watch them roaming in the dark with no sense of how to gain 
clarity, find the right clues, or bring their vision into focus.  

Years ago I worked with Lynn, the wife of a high ranking officer in the armed forces. As such, she 
had moved her family all over the world, taking care of her children and her husband’s career, 
but never really getting a chance to focus on her own career.  
 

Finding Her Way to a Full-Fledged Career  
 

As Lynn and I talked she shared that she wanted a career not just a job. Her 
main concern was that she couldn’t see that she had any experience that 
would qualify her for full-fledged career.  
 
Her self-esteem was affected, and so, of course, everything else she 
considered important, especially her family relationships, were impacted by 
how she felt. Her husband was now in a stable position, but she just couldn’t 
see her way to a new career that would utilize her brains, her education , and 
her interests.  
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Together we worked to see what it was Lynn cared about, and she started to 
feel better about herself. Then we began to connect the dots between the role 
she had played as an officer’s spouse and the skills she’d developed . In many 
ways the “position” she held for all those years  was much like being the 
spouse of a political office holder. She had been involved with a number of 
professional activities including troubleshooting, organization, problem 
solving, employee relations, recruiting, crisis management, and event 
planning, just to name a few.  

Lynn networked her way into a company that could see her value, without 
having to have a resume of experience to back it up, and they were happy to 
‘take a chance’ with her. She started out in a position that really didn’t even 
have a title. She was promoted quickly a couple of times finally reaching the 
area she wanted, Human Resources, and she has grown in that profession ever 
since.  

This search took Lynn about two months, not two years! 

 
To reach this new direction, we did more than some kind of interest inventory. We worked 
through a step-by process that helped her connect what intrigued her, gather a wide set of clues  
about her skills and interests, brainstorm over 40 viable career ideas, and then bring all the 
pieces together into a cohesive vision that brought her future career direction into focus for 
her. 

How Life Changes with a Clear Career Vision 

Your best strategy is also to grow your career vision organically, from within.  Crafting a clear 
direction for your career brings you a sense of excitement and internally inspired motivation 
that moves you forward. As soon as you have that clarity, doors swing open and your quest for 
your new career takes on a new quality. 

Rather than constantly searching for what you want 
to do – and wondering if you’ll ever figure it out—
you shift your attention to taking proactive steps to 
make the transition to this new role.  Your energy 
picks up! You have a new lens from which you see 
the world. You feel like a kid in a candy store as you 
take in new information about the field that 
intrigues you and connect the dots between your 
skills and your new field.  

New opportunities come to you as if by magic!  If 
you’ve never experienced this before, it’s because you’ve never had this internal compass 
pointing you toward something you care so much about. 
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Here are three of the key strategies we teach our clients to help them get on a good track to 
finding their green career.  
 
Shift your career transition into a more proactive, strategic, successful effort  with these three 
actions.  

Get Back on Track Action #1: 
Discover Your Unique Career Focus from Within 

The very first element to transform your career transition is turning inward to identify the f ocus 
of your career direction.  

Now before you get nervous about narrowing your interests to one direction, realize that I’m 
not talking about a singular focus. Instead explore the best ways to weave together the various 
threads of your interests, experience and expertise to create a career focus for which you are 
uniquely well suited.  

When you identify this career focus, it becomes a point on the horizon that guides your next 
career move and those that follow. Your actions become far more strategic and di rected. You 
are no longer reacting to opportunities that cross your path; instead you are guiding your own 
journey. Any procrastination melts away because you know where you want to go and you have 
a plan to get there. 

When your interest comes from within, you 
have a familiarity with your vision that allows 
you to articulate your focus in a clear, 
concise, and compelling way. You feel more 
dynamic, confident, credible and magnetic 
than you have in the past. 

This internal vibrancy resonating within you 
begins to attract the attention of contacts and 
hiring managers. As they hear what you want 
to do, you inspire them to want to help you 
find your way into this new career. They 
sense you can have a significant impact by 
using your expertise to make the difference 
you want to make!  

How can it get better than that!?  
 

 
Three Actions to Get Your  

Career Transition Back on Track 
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Get Back on Track Action #2: 
Take the Time to Prepare…for Your New Role and Your Search  

The next strategy that will transform your career transition is investing the time and energy to 
become adequately prepared to excel in your new role.  

Most people don’t realize how important it is to prepare for your new role. They just leap in to 
their job search, not realizing that their lack of preparation will limit their likelihood of being 
hired for a position they desire.  

Employers are looking for the best person to fill their job opening. They want someone who 
stands out from all the other candidates in terms of their passion, knowledge, experience, and 
natural ability.  

The time you invest in preparing for your new role will pay off throughout your job search and 
your tenure in your new position.  

Preparing for your new position includes:  

Researching Your Field – Especially with an emerging field, you can’t depend on common 
knowledge to understand how an industry works. You must dig in to understand the 
industry, how it’s structured, what sub-industries are most prevalent, and how and 
where your skills are valued.  

Building a Thriving Network – Your career transition will be greatly enhanced by 
connecting with new people in your field. The sooner you start this process, the more 
robust your network will be when it comes time to search for your position.   

Closing the Gaps in Your Resume – As you identify areas of your resume that need to be 
improved, take strategic actions to enhance your knowledge, build your skills, and gain 
relevant work experience. This is your best opportunity to build a strong, cohesive career 
story that convinces hiring managers to take the risk to hire you to fill their needs.  

Identifying the Position You Want to Target – Using your experience and unique 
perspective as your guide, you must identify the position that best leverages your skills 
and discover the best way to articulate your unique value to potential employers.  

Although you may feel you are dragging your feet with your job search, by taking the time to do 
your due diligence, you are actually accelerating your job search.  As a result of your 
preparations, you will stand out from other job seekers in your field. You’ll ga ther relevant leads 
more quickly and you’ll make a more positive impression during your interviews.  
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Get Back on Track Action #3: Leverage Your Search 

Now with a clear focus and strategic preparation you have a strong foundation from which to 
launch your search.  

A couple of years ago I worked with Susan, who was very motivated to transition to a position 
that gave her an opportunity to make a difference in a field she felt passionate about. She’d 
spent nearly 8 years as a media buyer for products like Chia Pet, Ove Glove, and the Clapper and 
she couldn’t fathom the idea of another holiday buying season!  

“I Wish I Had Talked to You Sooner!” 

Recently I worked with David, a chemist who was very tired of being a 
chemist. The job market was poor at that time, and he had a son to support. 
Not the best time to try to make a career transition, but he knew he just 
couldn’t face another job in chemistry.  

The company he was working for was closing its doors, which gave him the 
opportunity to figure out a new direction. Although David was a quiet, 
almost shy person, he was ready to do want was necessary to make the 
career change. 

We began by taking a look at what was most important to David: how he 
wanted to spend his life, both at work and after. During the conversation he 
realized that he wanted to return to working as an engineer.  

We worked together to devise a strategy that allowed David to connect with 
people in various organizations in a way that felt comfortable to him. He put 
everything we talked about into action and even he came up with his own 
ideas to strengthen the strategy.  

Looking at the skills and experience he could bring to the table gave him a 
very unique way of positioning himself when he introduced himself to key 
contacts. By being explicit about the role he wanted to play, he got 
attention from his contacts and hiring managers .   
 
He began building a strong network, which is something he never thought 
he would have. He found creative ways to gain information about people, 
which opened up opportunities for meaty and rewarding conversations.  

Soon he networked his way into a company that needed both his chemistry 
and his engineering background, and the rest, as they say, is history. He just 
kept saying, “I wish I had talked to you sooner!”  
 
Now he’s happily back in Engineering, providing a combined expertise that is 
valued by his company and hard to come by.  
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When you know how to talk about your career goal in a clear, concise compelling way you can 
show hiring managers how to connect the dots between what you’ve done in the past and what 
they are looking for. In doing this you are clearly outlining your value to the company in a way 
the hiring manager can clearly understand. 

Your clarity and direction also show you where to look for opportunities . Because you 
understand your field and how it’s structured and you’ve built a thriving network of contacts in 
this field, you have a stronger foundation for your search than the majority of your peers.  

The key to leveraging your search is to discover how to uncover and act on opportunities before 
they are posted online for the entire world to see. When you use these job search strategies 
you’ll find yourself hearing about opportunities that have not yet been announced. Think 
about that! You aren’t competing with 200, 500, or 1000 other candidates. Instead you may be 
going up against no one or a handful of internal candidates. It’s much easier to stand out in this 
scenario, especially since you know how to communicate your value in the interviewing process. 

What to Expect When You Integrate  
These Elements into Your Career Transition 

Beginning your career transition with a clear focus and strategic preparation enables you to:  

 Be engaged and excited about the career you are passionate about. As a result you shine!  
 

 Attract the attention of your network and hiring managers. 
 

 Have a long-term vision that guides your actions throughout your career – well beyond 
your immediate career change.  
 

 Use proactive search strategies that keep you in the driver’s seat—instead of trolling job 
boards; you’ll be receiving a flow of targeted, relevant opportunities from your network. 

In the process, you build a community of like-minded people who share your interests. This 
network gives you natural opportunities for exchanging referrals, receiving mentoring, and 
creating collaborative initiatives. Although you may not have had an experience of how easily 
this can happen, I’ve seen it time and again.  

When you share a passion and a goal with those around you (whether in person or virtually), 
you’ll be amazed at how quickly connections can be made . Seeing your impact grow as you put 
your plan into action is gratifying, but more importantly, you know you are contributing to the 
solutions that will make the world a better place. 

The trick to implementing these strategies in your own career transition is discerning where you 
are in the journey and where to invest your time and energy. When you can see exactly where 
you are, so many pieces of the puzzle fall into place because you can clearly see there’s an 
order to follow to get the best results.  
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What’s Your Best Path Forward? 

 
We’ve covered a lot of ground in this free guidebook!  

Not only have you discovered two ways you may be 
unknowingly derailing your career transition or job search, 
you’ve also learned there’s a more proactive, strategic way to 
approach your career transition.  
 
By organizing your transition into three phases—focus, prepare, 
and search--you gain traction, build momentum, and land the 
position that allows you to use your expertise to create, or 
contribute to solutions that build a better world. 

 

Now it’s time to ask the question:  

What’s Your Best Path Forward? 

How you proceed from here will depend on your current situation and your immediate goal. 

We’ve made it extremely easy to get  
on the right track, right now! 

 

 

Click to read a description of the two most common paths forward 

 
Take our Questionnaire to: 

 

“Discover Where You Are RIGHT NOW 

on your Career Transition Journey” 
 

<< CLICK HERE >> 
 

http://kielercareerconsulting.com/best-path-forward/
http://kielercareerconsulting.com/best-path-forward/
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Here’s What Clients Are Saying about  
Their Work with Kieler Career Consulting 

 

Very Valuable Partner! 

Rebecca provides me with perspective on how to best position my experiences and interests 
for entrepreneurial opportunities I am investigating. She also challenges me to focus on my 
true passions and provides tools that help me clarify what these are and how to prioritize 
different opportunities as they arise. Very valuable partner! 

Dave Craford 
Chief Commercial Operations 

 

 

Completely Changed My Perspective 

Rebecca completely changed my perspective on how to network, influence and build a career 
brand. Her rich, distinguished experience combined with her skillful engagement style, put 
me on a trajectory I couldn't have improvised for myself. Truly a gifted counselor, her wise 
insights had impact across many who were induced into a new career search. Sincerely I look 
forward to the interactions I have with Rebecca, purely to seek her sage perspective into the 
global career management landscape. In summary: Inclusion of Rebecca into your career 
strategy will create result. 

Dave Hodgson 
Chief Technology Officer at One Medical Group 

 

Helped My Momentum 

Rebecca has been a champion in getting me into action for my career goals. Her approach to 
job search strategies has truly helped my momentum during a difficult transition and I look 
forward to results. 

Dara Cirincione 
Disability Services Specialist 

 

 

http://www.linkedin.com/profile/view?id=461861&authToken=xuap
http://www.linkedin.com/profile/view?id=142234293&authToken=8azc
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Owe My New Career to Rebecca 

Rebecca was a superb leader, trainer and coach in our Career Transition Center (CTC) when 
Roche decided to close the site in Palo Alto. I can’t imagine a more skillful and dedicated 
leader in such a role. She engaged the best staff and career coaches you can dream of. She 
built a program which really helped many hundreds employees to find their career aspirations 
and to put those into reality.  
 
Rebecca also did a terrific job in promoting the service and “kicking people’s butts” to make 
them take advantage of the offerings. I remember fondly the closing line in her presentation at 
my department’s town hall meeting: “It’s only about your career!” Her own classes, ranging 
from “How to find your career interest” to “Guidelines for a Biography” are simply excellent 
and helped me and many of my colleagues to prepare for the future. Many hundred of Ex-
Roche Palo Alto employees owe their new careers to Rebecca and her team 

Volkhard Mehlo 
Senior Director, Applications and Information Management at Actelion 

 

 

http://www.linkedin.com/profile/view?id=1593105&authToken=OY1I

